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Rajabhat Maha Sarakham University’s Declaration of Intention
Fiscal Year 2019

According to the Royal Decree on Regulations and Management of Good Governance B.E.
2546, the National Strategic Plan for Anti-Corruption Phase 3 (2017 - 2021), 10" government’s
policy on promotion of good governance and anti-corruption and misconduct in the government
sector; value, virtue, ethics, conscious mind of dignity defensing are determined to be fostered.
Rajabhat Maha Sarakham University has set guidelines for its internal units to follow as shown

below.
1. Transparency: Administer and perform with transparency and equality, supporting
collaboration from every sector.
2. Liability: Provide fast, up-to-date, accurate, and equal services to meet the required
needs and be responsible for consequences.
3. Corruption-free in work performance: Support efficient work performance monitoring

systems.

4. Virtue and culture in organization: Support preventive anti-corruption acts and
practical penalties for misconducting.

5. Work ethics in the university: Support teamwork and focus on participatory and
efficient integrations. Support teamwork and emphasize participatory work

performance, flexibility, and quality integrations.

Declared on November Z”d 2019

Wk 9

(Assoc. Prof. Dr. Nirut Tuengnark)

President



AT TUNTUINTUL NG IVAYUIEIIA
YadesnsuRumIngrdesvigunasatu Ussdntauuszunn w.ea. 2562
anunsaunsUsuiiugusssunarauluslalunmsdndunuvewmingasninig

(Integrity and Transparency Assessment: ITA)

AIUNTTIIVNO BN T wEninasLarIsnsuSmsAanistuileid we. 2546 uaz
gnseansed 11998 n1sdeatuuarysiulsunisase spuedl 3 (w.a. 2560-2564) Wleu1ges
5una dafl 10 AMsdLEsNNISUSMITIIETLEUAURTisssunAutauaznisUesiuysuysnu
nsnadnuazUsengifivevluniasy dualiugniledndon ausssu 9lesssu wavindain
Tunsinwndnaes wazuinuesguund Wetud 23 unsiaw 2561 wWureulinuisauniaizyn
mihenudsadismnisussifiugusssuuagaulusdlan lulsuyszanm we. 2561-2564 lagld
Lunsuaziasesflenuiidiinutestulazusiuusiunisnaiauieyd vie d1inau U,
Savue Fed1fnauangnsTun1TNNsganine wie ane. lugiuggiulianveunisussiiiug
an1ugaudnun S1udu 81 miheau IWudundumiinerdenvdgumansauldsnidunism
nseumsUseidiug sesdinau Ula. delimsdidunuvewminendusvdgumansaiunigls
M5tYes 58eAans19138 A.dgm Faum eSnsuRuwIne denadgumansaiy Wulvedrd
JsAnEnn o8n15URY Fevoudans “ansiusgain” deam91sd yeans Wmdhiianelu uay
A5 TUNEUBNENINENdE Sukansiinuislanaglidiufiosuinsnunmine i
freanudodndaain Tnasssu fanuluidla Usmainnisyasa wazndoudiagldfunisinniu
ps1eapunsUfTRnummandneiiFuansliogresile

“winerdesigumansaudaszifou Jednd Wida lSredfudu dedunisyase”

Wusha

1. UimsanuuagyfuRausmeaulusdla Wusssu duaiumsiidusmanynnindiu
yanelunazneuenuv e de

2. Wu3msfisaniss gndfes lawena mevausILReINT UaznoNsuliavey

3. duaSulimnniedddiusanlunmsnsinaeunsufjiRnulivasnainnismase

4. a5 pudednd gaim vnnnumsyainaiiiunisdeumuLazaslnyog1s9Tedy

5. gaasunisvihaududiy wWunsildusay wasysanniseg1eiliusedninm
Tgniwenssauiueg19nuan

6. fimsUsznduinsuazdeasneluuinedeiinnd gies
TngUszeed

1. weduaiuliuminedeinmsiidunustdinusssuuavaulusdla Jestuuazandes

lenmansyainuasUsengidveu



2. eysanmsmusaiielunmsiaiuainanuduudeiunusssu sSusssuneld
NANGITUAUA

3. ileduasuliiypansBafiouasu fURnthidenudedndgesn enma Wusssu afs
AridesuLALASNS e8NS

Wlszaed
1. fusmssuuazUfoRnu seaulusda Wusssu duaSunisiidwsmmnygnanadiu
2. insuinisiTiniga gndes lauenia AevauerNRBINS wavnSeusufinyou
3. SYUUMINTIRaRUNSURTRNUTTIUSEAS AW
4. famsmsUeaiuuazUsuusunaTLasuNaLnyee 1993999
5. fimsvhautuduiiu Wunsfidwsin wagysaunnsmsyhauegeiivss@nsam

ynsAEns
1. fimulussla (Transparency Index)
2. fanunsensuiin (Accountability Index)
3, §ruyasnaInn1InIsRtunsUf U (Corruption - Free Index)
4. Fimussunnssadluesdns (Integrity Culture Index)
5

. fipausssunsyienluuminerds (Work Integrity Index)

1. duaSunsfidausalumsuimaminedevesiiiieates

2. susadUssrduiudidegnitogninaninmsyieunuvdnsssinivia

3. daaumsldunasinvludsvanasiusssuunynaindiu uwagfiuguanissengAliduly
PUVANUTYNIARIEETN

4. daasuliiinisufiRnussdeu nguang Jedady

5. sussdUsEEduRudgnitougninantinmsvinunumdnsssinivia

6. abreszuunaznalnanisfudesesFoumelussdnsiiduaiunssesumsyadn

7. duasuuazafuayumsfinuideioRaunnnsnsuaziesssiolumsiesiuuas
U57UU51uN3933m

8. dualumamsunidoyamsaumanisidunuveaminerdeilusda

9. asesranuilunsdesiuiarusuununsainalaensfinyide uagnsimun

10. WawszuuN1sIANIsasRAuikasuinnsugnsuilymnisaia

11, daaSunsraunguviemsaaeietieislusasuonuvingdonundnsssinivia
dmSUnIIIEULATUIIVUTINNTYIIN

12. a$rvesrmuglunisdesiunazsiuusunisnase lnensAinunideuaznisiaun

13. aiqLa%um'ii'gmfiw%amia%wm?a*’ziwﬁy'ﬂu LATUDNUVINGNGYAUVANGTTHNNUIA
dmTunIEeULATUSIVUTINNISYAIA



ulsuredrunusssuuazaalusdalunsduiunureuminedesvigumasany
Weueuaranmsnislumsuimsdamsuminendesvdgumansaaliidulunamdnssaniva
Femmdedndaain s uageulusslalumsduiiueu Wiwndunesiu o
1. gnua2ulusela (Transparency Index)

1.1 fanwannsalumsiiuazlawmedeyaiieg veaumnineduogwdaiau gnies
wavasuiau safensTiseamusedildnlddnidsannsadiicleyareg veumningdsla
Tnaznin uazsans?

1.2 fmsiuiumsdadedndlunnduneumuiingrnefwuaseaulyssdla

1.3 fimsUnlenalifdulddrudaduniidnusalunssuiumsaniiunu ves
LTMENEY RausnsuansmAniiy SRk daiueuau Saudfiuns warsuAnau
ATIVABUNIIANTUIIUYDINVNINE 4
1.4 fimsdnnsiudesdeniouisafunsufinifiveadmihfsulilsdanse
ya3nsievihil wagnislfuimseesuminede
2. AUANUNSBUTURA (Accountability Index)
2.1 Q’U‘%miLLasL%’Wﬁﬂﬁﬁwqaﬂi'ﬁuLLasﬁﬂuﬂaﬁLLamﬁqmiUﬁﬁamu puvtihflagng
Walawaziiuyszansnm
2 Lfé”wﬂﬁﬁﬁmiﬂﬁﬂ’amu‘lunﬂ%’umauﬁaammgﬂéfaqmmawmaLLazizLG&J‘U
Fovadusngg eremsuiiuuazaseain ndmgiassuiaveulunamsujifcuremuies
2.3 fuimsiinsimuafimmaaruleviefivansdaandusumsuimsay sg
Fodndanin wiousuiiadleiinmuiianain warassaudetiuundsnuinnsduindou
uninerdelilullegniinusssunarssaniviag
3. AuA11UUaBARINN15%93A TuN15UURSU (Corruption - Free Index)
3.1 fusmssinuaileuisiuanaemiulasnannsnase
58 Q‘U%miLLasL%”mﬁ’]ﬁﬁaaﬂﬁﬁamuﬁwmm%aé’méqﬁm%ﬁaﬂiﬂmﬂdwiw
wnniusgleyduny
4, fuTmusssunmsTINluasAnT (Integrity Culture Index)
4.1 fimsUgnils Ay wiomeneansUiTRnuviovimunAvunfuvesyaainslu
WwInende aunareidunwimafifiussdvseTuusssuasesens
4.2 fimsugnilauazadreliiinimusssumnsaudn Tigatienadselomidiuson
unnInausslevidiuny
4.3 fmsivuairunisUosiulasysnuusunsasaunine1ay
4.4 finszuumsnsinasunaneluiiduudeuagiiussansnm
5. funmussTuN19iulunmine de (Work Integrity Index)
5.1 nstirnuddgyiumsufumnu lnensivua Iilleileniesnnsgiu
nMsUfTRNUATALIU
5.2 fimsufjuRnuaugiievisenasgpiumsuifnuegiunsininegiaus uay
szfeadumaufifnusralusssuuasviniieuriu

5.3 fRusssulunsuimsnuyaranelumingds vslusunsuimsmineins



UARA LU NSUTTY wiara Tonghe Aonsananufnueey Wudu nsvuiumsadiausigslauay
mmmwuﬂummm warlugunsiaLnaLssauzs i

5.4 finusssulunisuimssuvszanunslding Ruauvszanaagdeaduluoeng
RIFNGRTRE a“maawmimﬂﬁmsfluawmmumamsmLuumumuminﬂamaﬂummnwam

5.5 wmumu:uQmﬁu‘lumsamumauawmamuimm;:ﬂmmﬂwzy*mwﬁﬂﬁqﬁa
suaume5wmwﬁwﬁmmn{]wmwmé’%mawmmw fiaundusssuundusaunnenuynausens
Wiy Snnsdeansuasionlald Anmulunsueumnenuiildueunngly naenausuiavouluna

yosufilsiueunnglume
5.6 M3lvimnuddgfuanmiindeniidesuiy wagdaaiunsugunnu

o

(.

wlsvrensdesiuuazdediunisnaia nslvivieiuduuu

nslimnudfyiuannsnsdestunassefiunisyasn nslinieiuduuy AN VLNET
Aeades fie wmsnisvesdrinauanznssunistesiulagususunisyaiawisyd (Office of
the National Anti-Corruption Commission) Lﬂ’fJuL%'IQQﬁnﬂmﬂﬁwmwi’maszgaﬁ’uﬁwﬂﬁﬁ’amu
ThAnlugussau

wlyuy :wﬁ‘wmé’amﬁvﬁ’gumaﬁmm@ﬁuﬁ%ﬂﬁﬁﬁmmng‘wma'jﬁﬁ'aamiﬂaaﬁ’mmx
fefun1sa3n (Corruption) nslvivse¥uduuu (Bribery) Wonaustlemdlag Taedeinnisnsevind
LﬂummmuﬂgwmamﬂanLUuawlmﬂmaau,a‘vluLUulﬂmwquauwaﬂW'iﬂﬂﬂumLLamsUgummu
ypansvnsyAUaTdawieru uagagiumsnseyiniguiniu

WUINNURUR - wusmmaummﬂsv\ﬂiwmuwmwﬂgummungvzma ng sudoy e

Geimstesiuasaeunmain milivieiuduuu Feduwimen1suin o

1. mslmnuddgyfuusslevtddunumnnnitUssleddun Ingdaieuselonl
YA Juman

2. prsuiavifivesnusensaneuaninse ietesfulaliAnnausslomiviudeu
(Conflict of interest)

3, Ui iivesnudasaaiuila asivaeuls wazndensuinieiin
foRana1nduinannaveIn1snseinlagysEamselanuIveny

4. laimsvvsesudsasiian vionsusnig 01i vosuty (Gifts) Anuduli
(Entertainment) mMavioaiies (Travel) liiilaememsavdonisden fsliyanatunsevinms vie
avifunsgyinslag sudunisiangvune Jumsnsgvhiildaumsufoededs yadrmdivlingg
duasy viefidmusuliynraduiinmsnssvivisnanade



nenLeey

Leusnuenen nanizezenpLrnbu

NP

weeheuntisewliofalnteeLpieLy MLLRWUBIELLBITAALIIALLS NERBNNL nLrealiu nenize
WNELUSBILRUNLE |  GIEIEENLEWRLERMHBAMLLLUNY] T rernesnguinaLenlneLy 72 regmaen | reewwnlneLunuyeepng z°z
: ELUDGWILLY | [LEORELLLNRENULUILY
MLUSUEALITYIRENL]EYINLRE reninew | pinpimjebmaeneLuen (xapul
we Lt uLrarLy nubenlneLursrein WLUCHERS nULUREN RepULUUiL Anige3unoody)
FLBRERAUL ELUMLWRBLUWLE/RELRALLIATE . URELBULLATENBRUALILALLIREN pewUl eLtvee UTMELORLLBLILRENMN] BNNE
/RMSBUN NUBMIELLIELLULIIBMELUNEWY ' wrpm:w%pmc:_%wgnﬁcmg 17 | WELUENELUTE Z | AUPEANLIELUNLIING TZ | MELMNLLYE T
ULIMEBILEAREA _
BIPEEING WLVALLIRCRULIA
enlneLunuesunaeiesee)
AUELUBRELUNURBIOL @S&wd b1
VYN srALURLIEAUKIELBRLRML
FYREIS L RIEANULERIAIBYILLY UIARRIRL L ELLBBUIA RN AERULUUL
BNELUGCHLIUILE MAEELUR]EUASCRIEMIELUNE W] D ELUNMILUDCURCANL EULRRBLELY €T ULBIEEENLR BLAULITELD
SLAYLREECUBATILSELUGY nmanwn@jcm%mmﬁ [EELUIELRIMS UBIATLISTLLELAELU
BNELUSBHLIUNLE ELUENELUNNAELIBMELUDEY] '€ viRELRKELUTERER LbLseien reeeny unLiBEUBnEmIUEN
FLBBERAUL RELRULLANELULN MOLRIGELILERRINELWINLLIMA] 2' BIPENY OPMIEELABLUNERE 7T
/RMSWUIA | LLUMMELALEIELUNLRINELUNLW] T FLEUNE rLEYREY PERERUIAMNER (xopu|
PLMREMAUNR BIPENILEUAENNELTEY | REMBRBUL MEIYRDLRRRBLBALLIATE nueenGnaen RULAULUATEELAENELY Aouaiedsue | )
/AMSBUN [EA]BBLAALLAMRLIBMELUNEY] T bel LLYLRERRMIBQIAEIAY T'T | MUMLMENIE T | AMLLHCBIELUNELME T°T | BPeAytLturs 1
nessHne ; : :
L MELUCU/ELUBEY] ELULBLIE YMERENLMY SIBLY LYBLBCUR
= .

BNELUSERRRVELEMILEBLIRLBMLIELUENLLUEMIRLUELELUIEGURLERBLAIELARE BIBLBO U]




BLARIILRINY,
9LLALLURLALRIATELUBMILIL

BIPEN{ABELBLLLIATEER,
:S:m.#@wfcasim?m

BRECREMNBMIELUERINE €°¢
BeLlLLY
MLEMNLENRBNMUNELELU
FLCIENRLWIRENELUL LI

pprenuBLLRKLLAE | eLuenfrenuLimenlneunurepn LIBMEMIRLLAUY
%p:rv:@%wrca_\s:mw% ncjpmmenwg?cnwwcna@m z¢ wrc:wm:wmu@_ﬁmmém A3 (xopu| 2214
WNELUSEMLAUNLE | LREREMNBMIELURERIMEELLUNLE] T ULIARBISLEALLURLY, MLUSIEREN wetlieLunLisels ~ uondnuod)
WeLlLLY &.smnwmcmg:@m@mr?mgnﬁ reunLrnln ELUIEERINEULULDE nurenlnecu
FLLYGWLLURERINIANRLINELPELING m_\_m?w,_%F:r&_bm:wrcﬁ%m LLUNeRLLLY :Harcgm%w%m:m njwetireLuuLE
YNELUSBRLIUMLE wrc@cH@cn@_ﬁ:wwr:&k?c%S % _mrcw@j:@mggwrcnwmcna@m T°¢ eLUNNAL ¢ wrcmc%cn@j::uwﬁm 1'e WEEMILLYIE ¢
BLAULEEECRINMELOMIUIEILAR
NPRIAERBLBALLIATE NELWING
mrc%n@%cj?ﬂ@@nﬁc?wam%
@Eg@mnrn@@@@mémp\mn@mz
RN gm@wm@m@w?w@ FLBELIAEN
wrcﬁnzrwgEmv@wnemw%mpw
v@pa_\:ﬂ:ng?gcmgsrmwrc €C BLNULITELD
BEINLBLER UBAMLBALELALLY
nLewnBneLuBN NeRBNNL AL UNLBBEUBNEMIUENR
faLmLiu @m%m@ﬁ@j;mm:w@?m_@ m:\@a_m%nw@%am 4
nepsMne . .
=2 RELULU/ELUDLUL ELUEBLIE YMERENLAY SuRLY LBILBCIR

WILEBE LI




WNELUGGMLIUMLE

cupLgnpLBRenie
aumzvpLLiLanY

EMALILLUNATIEUBEEIL[

3 (=4 ' ] =
EUYDELIBMALTIERIBRELULLW] T

LFLISM,

ELURLT BLLLAUKELURL| BELIA

ELUMELEVLLENRBTMUBEELUN
EMLEWUUNENLERIENRELUBEY] ‘T

MILMALMDELAENELUM]ELDMIVIE 'S
RELRBULLURMIRLULBYN

FLLBELMENELUN{ITELOrBUItELY €°G
FLUNRLAILIAIRBNITELT
npisgenueynlneLunpieyae
N vLubewt pLREnLMBNGNELY

niBeuLrteenertbrusnuenbneLut z'g

neIYR
unLrwnlneLuniBesieenertur 1°g

MLUSUEALN
[EOLRBMLALYA
LULLULIEL R

RN MELLNLPIE

ELUMTL TN

FLUPLBLASLUIE G

P BARBLRGLBINLEBELU
@wxm_@cnmmmrcnmm;m €5
seeireLuLnfapuneLup
MELUBENRBNENRLLUWEE

ELUBEELUNMALLIBM 2'G
LITBMELUREN
RLLLAUKELURLYL LI
ELUMLEMLMLENRBTMUNE[

ELUMLIEMLLISUDGILER T°G

(xopu|

AJS23U| YIOAN)
BELBULLATE
PLTLALLA
ELUIEEQBUIE °G

YNELUSEILIUMLE

LuRLnRLRLNEE
auNLBRLBEL MY

ERRLILLUMATIEUBDEIL
3 154 ' % P
EUBDELIBILZENITLRINEELUL Y] 'Z
LFLISM,
ELUREN BRLLAUBELURBL] BELH
ELUMLENNLENAENIUNEBELUM],
EMLEYYNEDLELITENEELUNEY] T

MLUGAERL [MERTM LTI RLY
@@n%;@menwawrc:w:nwcm by
RELRALLUMIWELIALLUNLEANLEN
AENMUPGLLUNNTBIALULLUIE €'
| L4002
TURIALLEMAUNISNLENLRIAL LN
ARNUBT VYNLLUNLINELLOMLIBE
BUTAPLEBRETPUBNELUIE )
AULSILALULLUILRET [sDLY
WLEIALLUMELUBIM NEMRERIEI]
RULBALLIIEILALTUAL BIRRRAUUTN
VEURLLELA nei: bgUBRELUR Ty

BOLL
MLBEAMEUN

rENWVLL
ELURLENNLEN,

RETAUE[

ELUEBBLIIE b

WELIALLU
MELENNLLNRENNELELEY
NEALE BLAULIELIULI
MELBRBLRULLATIUBM A

P BARLRGEUIBLELELUY
@mSchnowwrcnmem €y
sgeireLunfapuneLup
MELUBENRBNENLLUWEE

ELUBBELUNMAELIIBM Z'h

LABMELUREN

RLLLAUPLLURBLILLEH

ELUMLEMLMLENRBTIMUDE]
ELUMLIENLESUDEILER T

(xopul

ainjnD Ajusajul)
EUBREN]IteLarsl
MELariuLrt 'y

NeRBMNE
WILDRENM

[REEULU/ELUNEW]

ELULYLIE

UMEZENLAS

SR

2BBLYSR




ASA) C@SHWSWCF\GEWWHQKJ Prw$2\m\@ﬁ _aw\mrmS,Wrsv_.ﬂ?erchr@@??k\_“rw?\_mvr\@ﬂr%n@.&j;ﬁnwmdi&wﬁcp\cPwmn_wrm@mwrcp\—maa\@rmntq«@wﬁv@m,ﬁw n

reLueLLMrtBURLERBLBALLIAEBNELUSE

Er?vm 6Wmmwr?rw5MrEv®wv

PR

19GZ WM NRLULLEM Z WAL 18 BLURLN

MEPBULIERIPEN{ELLUITREN BURERIELLYTE rteearsbrnLRenLenineLutsfivLprtLtun)

BULA

s
3

nurgnlneLuceteing
AN RLALEECIATECBBELNIMLUL
:m;awrmnrgmm m%ﬁmr;s:@n
W)AMLEMRREMMNERBNNL
nevesy M]RLIEANEGIELIA ML
RLIUNEGMELUN]ILIYY Eﬁ_\_@ﬁ@j
ELBEEELUM MRUILAIBLRRMUUN
rpab:w%m%sﬁ:;m%s.:.@n
GLIMLMEELUM|LLOFBUIEELUENN GG
_ BisuLIE
LUTUALBBEULLUTLBALIARILWELY
RUMLILEUNEN]BLEAIAEN BIPEN]

vrﬁw@aranw_ﬁ:vﬂ@wrvmﬁwrc

wesleLy
MELEMNLENRENNEILLLY
NEULE BLAULIELEOULA
PELURBELRULLAEUBN 2T

NeRVMNE
WILBREM

MELEUtU/ELURLY]

gLURBLIE

UMERENLML

UTETELY

LVBLOIUR




UH1INENaessN)UHIaisAl

Gocnumsnsa ©

NO GORRUPTION



	ประกาศเจตจำนง62
	logo2

